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Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating
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Audit Type : Full Audit
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BSCI

Main Auditee Information @

Name of producer :

Shengzhou First Garment & Necktie Apparel Co., Ltd.

DBID number : 30873
Audit ID : 174695
Address : No.109, Pudong Road, Economic Development Zone Shengzhou
Province : Zhejiang Country : China
Management Representative : Ms. Yanchun Yu
Contact person: Yanchun Yu Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Apparel
Product Type : Ties and Scarves
.
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Producer : Shengzhou First Garment & Necktie

Apparel Co., Ltd. amfori @ B8SCI

DBID : 30873 and Audit Id : 174695 Audit Date : 09/03/2020 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : C

Need of follow-up : Yes If YES, by : 10/03/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

[ b | B A A B | Em B A A A A B B

Executive summary of audit report

1. The auditee consists of 2F to 4F of one 5-storey building for workshop, warehouse and office. No kitchen, canteen or dormitory was provided for
employees in the facility.

2. The auditee’s business license number is 91330683787732773M.

3. 13 months and 8 days’ attendance records from February 1, 2019 to March 8, 2020 and 12 months payroll records from February 2019 to January 2020
were provided for review. 10 samples were randomly selected from January 2020 (current month), August 2019 (random month) and May 2019 (random
month) respectively.

4. All the employees stated that they worked overtime on voluntary basis and the peak month was not obvious in auditee.

5. Based on provided attendance records, working hours was analyzed as follow:

1) For January 2020 (current month), the average number of hours worked in a week for the 10 selected samples were 50.4 hours per week. Maximum
working hours per week were 51 hours (8 out of 10 randomly selected samples).

2) For August 2019 (random month), the average number of hours worked in a week for the 10 selected samples were 50 hours per week. Maximum
working hours per week were 51 hours (8 out of 10 randomly selected samples).

3) For May 2019 (random month), the average number of hours worked in a week for the 10 selected samples were 48.3 hours per week. Maximum
working hours per week were 51.5 hours (8 out of 10 randomly selected samples).

6. The minimum wage was set as RMB 1800 per month equivalent to RMB 10.34 per hour (1800/21.75/8) since December 1, 2017.

7. The auditee management showed a positive attitude to this audit during the whole process. Document requested were provided timely and locked areas
encountered during the audit were unlocked timely. At the end of the audit, all the findings were accepted by the main auditee management.

8. The performance areas needed improvements were PA1, PA2, PA5, PA6, PA7, PA10, PA12 and PA13. Please refer to each performance area for
details.

9. For rest performance areas:

Performance area 3: The rights of Freedom of Association and Collective Bargaining

The auditee had established and implemented effective procedures to ensure the rights of Freedom of Association and Collective Bargaining. The auditee
respected and protected the employees' right of association. There was no trade union exist in the auditee, and total three workers representatives were
elected by workers in January 2020. And the workers representatives were not discriminate by the management. The auditee did not prevent workers
representatives from having access to or interacting with workers in the workplace. No deviation was observed in this PA.

Performance Area 4: No Discrimination

The auditee had established and implemented effective procedures to ensure no discrimination. No evidence was found that the auditee discriminated in its
hiring, salary, benefits etc. on the basis of personal characteristics, gender, race, religion, age, disability, ethnic origin, caste, political opinion and sexual
orientation. All interviewed employees stated that they were treated equally. The auditee also took necessary preventative and remedial measures to
ensure workers are not disciplined, dismissed or otherwise discriminated against because of their complaints against infringements of their rights. No
deviation was observed in this PA.

Performance area 8: No Child Labour

The auditee had established and implemented effective procedures to ensure no recruitment of child labour, which means that the auditee will never
employ and use any child labour under the age of 16 years old as the requirement of local law. During the hiring process, the HR specialist should check all
employees’ ID and kept in their personnel file, employees without valid ID certificates should not be hired. Through document review, the auditee had kept
all employees ID copies, and the youngest employee present was age 35 years. Meanwhile, the auditee also had established remediation procedure for
historical or current child labour noted. There was no child labour or suspected child labour observed in the auditee till now. No deviation was observed in
this PA.

Performance area 9: Special protection for young workers

The auditee had established a written policy concerning protection of juvenile employees and student workers, including not arrange juvenile workers and
student workers to working overtime, night shift or in hazardous position. Through document review, onsite tour and employee interview, no juvenile
employee or student workers were used in the auditee. No deviation was observed in this PA.

Performance Area 11: No Bonded Labour
The auditee had established and implemented effective procedures to prohibit any forms of forced labor, which included Debt bondage, indentured, slave
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Producer : Shengzhou First Garment & Necktie

Apparel Co., Ltd. amfori @ B8SCI

DBID : 30873 and Audit Id : 174695 Audit Date : 09/03/2020 Trade with purpose
Audit Type : Full Audit

labor or prison labor and etc. Employees should be hired on a voluntary basis and should not be required to pay pre-employment fees or deposits to the
main auditee. Employees were not required to pay any deposits or leave their ID cards to the employer. Employees could free to leave their working
stations once their shifts end and were free to leave their employer if they notified in writing 30 days in advance after probation period or 3 days in advance
within probation period. There was no forced, bonded or involuntary prison labor in the auditee in this audit. No deviation was observed in this PA.

Remark:

1. Auditor APSCA No.: Philip Fan (21700310)

2. Through onsite tour, auditor found there was one canteen and kitchen in front of the auditee gate, the management stated that this canteen belong to the
landlord, and this canteen was also the commercial restaurant, all employees in the auditee were local employees and they had the meals at their home,
and maybe some employees will go to this restaurant, they could not control the employees. Through employees interview, employees confirmed the
above information.

3. The auditee rented all its areas from landlord named Shengzhou City Chuangyu Machinery Technology Ltd. The lease contract was provided for review.
The other floors of the building and other buildings in the same boundary were used by facility A named Shengzhou Haoran Garment Co., Ltd and landlord.
The facility A was locked on the audit day, auditor could not conduct the onsite tour in facility A, the facility management stated that they were independent
with other facilities on management, business, employees and finance. Through employee interview, the products in other facilities were different from the
audited facility and no employee or product was exchanged.

4. The auditee had changed its English name from Shengzhou First Garment Tie Apparel Co., Ltd. to Shengzhou First Garment & Necktie Apparel Co., Ltd.
during the audit period. The auditee management claimed that Shengzhou First Garment & Necktie Apparel Co., Ltd. was the actual English name shown
on the Registration form for record of foreign trade dealers. And the auditee also had provided it for review.

5. Below documents were not uploaded because:

There are no contractors used by the auditee, which makes the contractor license/permit not applicable.

There are no agencies used by the auditee, which makes the agency labour contract not applicable.

There are no government waiver obtained by the auditee, which makes the government waivers not applicable.

There are no collective bargaining agreements set by the auditee, which makes the collective bargaining agreements not applicable.
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Ratings Summary @

Auditee's background information

Auditee's name :

Shengzhou First Garment & Necktie
Apparel Co., Ltd.

Legal status :

Ltd company

Local Name : N T AR A8 R G IRMEE TR AR (Zi— | Year in which the auditee was founded : 2006
&5 ARG 91330683787732773M)
Address : No.109, Pudong Road, Economic Contact person (please select) : Yanchun Yu
Development Zone
Province : Zhejiang Contact's Email : paulyu@pijtiecollection.com
City : Shengzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the Nil
auditee :
Country : China Website of auditee (if applicable) : Not applicable
GPS coordinates : 120.824979,29.595324 Total turnover (in Euros) : 3789505.00
Sector : Non-Food Of which exports % : 98.00
Industry : Textiles, clothing, leather Of which domestic market % : 2.00

If other, please specify :

Production volume :

70000 pieces per month

Product Group :

Apparel

Production cost calculation :

No

If other, please specify :

Lost time injury calculation cost :

No

Product Type :

Ties and Scarves

Auditee's employment structure at the time of the audit

Total number of workers :

76 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS

FEMALE WORKERS

Permanent workers

Temporary workers

In management positions

Apprentices

On probation

With disabilities

Migrants (national citizens)

Migrants (foreign citizens)

Workers on the permanent payroll

Production based workers

With shifts at night

Unionised

©o|lo|lo ®o| o o|o|o o w o o

Pregnant

On maternity leave
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Producer : Shengzhou First Garment & Necktie

Apparel Co., Ltd. amfori @ B8SCI

DBID : 30873 and Audit Id : 174695 Audit Date : 09/03/2020 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 174695] Audit Date: 09/03/2020 PA Score: D Deadline date:30/09/2020

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The auditee had set up management procedures to implement the amfori BSCI COC. Ms. Yanchun Yu / Admin Manager was appointed as
management representative to ensure that the amfori BSCI values and their level of alignment with amfori BSCI COC. The established
procedures and records had included the overall social responsibility policies which consist of anti-discrimination, freedom of association, no child
labor, protection for young workers, wages and benefits, working hours, occupational health and safety, environment protection, anti-corruption
and etc.; appointment documents for amfori BSCI affair and various of training records such as legal requirements training, health and safety
training and etc. Based on satisfactory evidence, the auditee partially respected this principle because:
Bl e %75 7S 1 i fRamfori BSCI AT 57 AT RS2 M i BRI BE o e o A% 7 6 € 1 AT /AT IR B 8 B AR AR LA R 78 43 i S amfori BSCI
ERENESR . SRR P FIBCR B SRR 2 TUEBOR L S OB, B W gidk, RETLRY, THAMEFR, TIERNE, BOlERZ4e, i
Ry, R, LhKamfori BSCl FE AT @15, LAKREFERINC S AMEMERII, (B2 AR5 . BT R RIESE, %7 sE
amfori BSCI (A2 J5 I, Ji R -

1.1 -  The auditee had established a series of procedures to implement amfori BSCI Code of Conduct, and the auditee conducted internal audit to
check social responsibility compliance, but during actual operating, partial requirements inefficient implementation caused gap to respect this
principle, such as the auditee did not control the overtime hours caused monthly overtime exceeded 36 hours systematically. It partially respected
Performance area 1: Social Management System and Cascade Effect 1.1.

WERAZ T EESL T — RINAR 2 8T amfori BSCIAT AHEN, BT BT T N 8 B EAL TR 1, (EIESEFRg(Erd, A #5ZRAR
REA RT3 B0 T AR SR SR M98 220, A B A% 77 VA XIS A )9t A7 4 ) (3 500 DBt SR Ge bk 36 /N o 5 B B SR (X 43t -+ 2>
TUEE B R IR

1.4 - The auditee had not established procedure regarding cost calculation and production planning, had not conducted production cost calculation, no
satisfactory evidence that the workforce capacity in the auditee is sufficiently and properly planned to match delivery order contracts'
expectations, and the workers' monthly overtime exceeded the law requirement was detected. It did not respect Performance area 1: Social
Management System and Cascade Effect 1.4.

Mo A7 B R SL AT AR 7 PRAZ S R BRI, B0 SRl AT A 7 AT B8, B G T 55 3 A =i 0 i S A P b Rl se il %, FEA
DA% P R B A AR BEAR R 22 1 DL A 3 BOCT N AONBIE IS ()8 H VAR SRS AL . WK R ST X i -4k & SR B AR R S RIS 4

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 174695] Audit Date: 09/03/2020 PA Score: B Deadline date:30/09/2020|

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

The auditee had established procedures related to Workers Involvement and Protection. amfori BSCI COC and poster were posted at the
entrance of workshop, workers and their representative were involved well in the production process. Workers and worker representative
exchanged the workplace issues freely with management. Based on satisfactory evidence, the auditee partially respected this principle because:
B TT AL T A L2 SRR IRR SO BT FEZE AN 5KV T amfori BSCHT A< AN, 5 LUK A TR RIS T4
%E%o AR AR ol AR B2t AR B S IR T 58t S5 T4 NI MIEds, 4 5% 07 504> B Famfori BSCI A4 S50, J5[A
FE:

2.4 - The auditee had provided the training on social responsibility to workers and workers representatives, and provided the relevant training records
for review. Through onsite tour, the amfori BSCI COC in local language was posted in the workshop for worker reading, but according to
employee interview, the interviewee did not know well about the amfori BSCI COC. It partially respected Performance area 2: Workers
Involvement and Protection 2.4.

B T5 2 TR D ANARRBEAT 1AL TR, Wt T RRINE s . @I E s, a5 7EZE ) BLKILG 1 A 32 iyamfori BSCIAT 9k
S LT RIEE, EARME B TUk, #0753 TASK T ffamfori BSCI A7 AHEN . #5300 X g2 7 T0R472.4.

2.,5- The auditee had established a written grievance procedure, but it did not publish the person responsible for its administration and grievance
reporting hot line or email. And according to employee interview, the employees did not know who the grievance administrator was and they did
not know the grievance reporting hot line or email. It partially respected Performance area 2: Workers Involvement and Protection 2.5.

BT AL T ST R BRI L, (ER A A S BRI st N R R T, S siAe S . HARME 2 Tk, R THRAEEHR IR Tt AR
W, AN LI R S ERA . H O B E SR X H#2 0 TARY2.5.

Remarks from Auditee:
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Producer : Shengzhou First Garment & Necktie

DBID : 30873 and Audit Id : 174695 Audit Date : 09/03/2020

Apparel Co., Ltd. amfori @ B8SCI

Trade with purpose

Audit Type : Full Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 174695] Audit Date: 09/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

None observed
RRIATF A T

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 174695] Audit Date: 09/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

None observed
RRIAFF 4 T

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 174695] Audit Date: 09/03/2020 PA Score: B Deadline date:30/09/2020

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

5.4 -

The auditee had established and implemented effective procedures for providing fair remuneration to all its employees. Total 12 months payroll
records from February 2019 to January 2020 were provided for review. Based on the provided records, the minimum monthly basic wages paid to
employees in the sample month was no less than the local minimum wage standard. The local minimum wage standards set at RMB 1800 per
month, equivalent to RMB 10.34 per hour since December 1, 2017. The payment cycle was from 1st to the end of month and the wages were
paid to employees at around 25th of next month by cash. Based on the provided payroll records, the auditee had paid 150 percent and 200
percent of normal rate wage for overtime work on normal working days and rest days respectively. No overtime work was arranged on holidays.
The auditee had provided employees with mandatory benefits per local and national law, such as annual leave, sick leave, marriage leave,
maternity leave and funeral leave.Through reviewing the social insurance receipts from February 2019 to January 2020, and according to the
latest social insurance receipts of January 2020, auditor found that there were total 76 employees, excluding 24 retired employees and 0
employees newly hired after January 2020, all rest 52 employees had participated in basic endowment insurance, basic medical insurance,
unemployment insurance, maternity insurance and employment injury insurance. Meanwhile, the auditee had purchased commercial incident
insurance for total 26 employees including all 24 retired employees who did not participate in any type of social insurance, effective to January
12, 2021 and May 29, 2020.Based on satisfactory evidence, the auditee partially respects this principle, because:

W AZ T R SLIF AT BRI SCAFR A 3 THRABEAF IR . a7 4806 T 9 20194F2 7 2202041 A 351124 H I TR id R AR & 1.
R4 B AZ T BRI 25 A T 00 3, Bl R A% 7 SO M AR AR AR T 48 H 18007G, AMIGT 4l I T o bsote . A% 24t i 4 H il S I T e br iy
20174E12 51 243918007 (Hr5 AR/ 10.3470) o BaIZ 7 10 T B v SR UH% B AR H kAT 88, I T3 1926 H ARG T Ut A7 H
THRMB AR TR Tods, R %4 TR HAVRE B DNBER 2 T A0 3044 7 Fid TR 1.5 /265, L HEA M. &y
PRAL T RIUE AR FIREIE, AR, IR, PR, REPEIERSEAE L. RN K AR R AL A ] T 20194F.2 H ££20204F1 H (AL £ AR 4% Sl
o AL H 20204F1 A AL 2 RIS g0 e liedl, B H %07 AT a 7644 R Ly, BR2:24 4B 2R REERAI044 202041 4 Brdt (¥ 53 1, %I 45245
ST IR, BT, AERRE, RV ARESA DA ORI . a2 T 82644 01 1 (R24180K A 1) MK Tl LA fRE, A 2022021451 H
12Hf120204E5 H29H o T4 N R AIUEYE, B %75 #5432 S amfori BSCI A% 5N, 5 [A2

The auditee management did not collect the datum and conduct the assessment for the remuneration of decent standard of living as per amfori
BSCI requirements. Meanwhile, the interviewed workers and the auditee management did not know/understand the remuneration of decent
standard of living. The actual payment paid by the auditee was lower than the living wages calculated by Intertek. It did not respect Performance
area 5: Fair Remuneration 5.4.

B B A% 77 1A B A 4 M amfori BSCIZE SRR AR OGS Hond 2 M A T AR V8 T B AR EEAT PPAh . I, 53 T ANAS 3 R B8 A B TH AR T WA
o WAL T SEBR AT I LR AR T Intertek SR AAT A& THEKF . AR 8 STRX #5 A P 15i85.4.

Remarks from Auditee:
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Producer : Shengzhou First Garment & Necktie

Apparel Co., Ltd. amfori @ B8SCI

DBID : 30873 and Audit Id : 174695 Audit Date : 09/03/2020 Trade with purpose
Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 174695] Audit Date: 09/03/2020 PA Score: D Deadline date:30/09/2020

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The auditee had established procedures related to Decent Working Hours. Electronic attendance system was used to record the time in/out. The
auditee defined from Monday to Sunday as a week. Normal working hour is 8 hours per day and 5 days per week, the normal working hours
employees’ working hours is from 8:00 to 17:00 including 1 hour for lunch break from 11:00 to 12:00. 13 months and 8 days’ attendance records
from February 1, 2019 to March 8, 2020 were provided for review. Through crosschecking the production records with attendance records, no
inconsistency was noted. Thus the status of working hours in the auditee could be verified. Monthly overtime hours of sampled employees
exceeded 36 hours, and 1 day off after 6 days consecutive working days was strictly followed. All interviewed employees confirmed that they
worked overtime voluntarily. Based on satisfactory evidence, the auditee partially respects this principle, because:
Bl A% T R SL T AR R T B R P SO M AT T R GG A TH . B TAER AR5 R8N — i . IE# TAERA)£8:00417:00, 7
AR/ A11:004212:00. 134 H BRI Bhic A K H A%, H20194:2 1H 52020453 H8H o 4 ##Z 7 AL A 7= 10 57 5 2 Bl ic S ik A7 28 XA
Ny BRI BTG OL . RIEA R S AZ ) TN S m] BABRIE . $ilid 53 A9 A BT 36/, (H B S ARG R e ~T . VTR I
RTEIRETR, P RAANTE . JE T AR AIES, a5 45 % 5E 1 amfori BSCI FAS 2% S5, JA2 -

6.2-  Overtime hours exceeded the legal requirement. It was noted that: 1) In August 2019 (random month), the monthly overtime hours of all 10
randomly selected samples were 40-51.5 hours; 2) In May 2019 (random month), the monthly overtime hours of 8 out of 10 randomly selected
samples were 48 hours. It did not respect Performance area 6: Decent Wroking Hours 6.2, and did not comply with the PRC Labour Law article
41 The employing unit may extend working hours due to the requirements of its production or business after consultation with the trade union and
labourers, but the extended working hour for a day shall generally not exceed one hour; if such extension is called for due to special reasons, the
extended hours shall not exceed three hours a day under the condition that the health of labourers is guaranteed. However, the total extension in
a month shall not exceed thirty-six hours.

H NP [ R . B SO, A RORIL: 1) {EHEUN2019E8 H 4 (BEHLAD M5 Eh, B 104 BEALRER i R TR0 H B i)
J940-51.5/hF ;20 FESMIUEI20194E6 H 4 (BEALH ) RIS, BT 1042 BENLANIK 53 1844 i H INBERT 0] 48/ i . i A 5 5 Sk (X ka6 4
DA 6.2, HARFE (e NRIEAETTBh%) 58415, MARAR TAPEERE, K5 LM E e /E i DOEK TR, —f&
A — /N s PRURRBR 5 R 5 B K AR (), PEORRE T B0 S (@ e 2644 T IE K AR ) 0 A =, ERSAAEEE=1
NN .

Remarks from Auditee:
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Producer : Shengzhou First Garment & Necktie

Apparel Co., Ltd. amfori @ B8SCI

DBID : 30873 and Audit Id : 174695 Audit Date : 09/03/2020 Trade with purpose
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 174695] Audit Date: 09/03/2020 PA Score: B Deadline date:30/09/2020

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

The auditee had established health and safety policy and provided health and safety training for employees regularly such as fire safety training,
electricity safety training, operation training and first aid training. Drinking water and first aid supplies were available on site. Firefighting
equipment such as fire extinguisher and fire hydrant were installed onsite and maintained well. All safety exits were installed with exit sign and
emergency light. Fire alarm was also installed on site. No dormitory, kitchen and canteen was provided for employees by the auditee. Based on
satisfactory evidence, the auditee partially respected this principle because:

BT AL T R B, R L R TR e AR, L B A, E 2 R, BAERR IR SRR . BUARCA TR AR SR
Zidh. WA EHE T BT A A LA K KB AT DA A R AT . BT 22 4t D3 2248 1 I DAR ARSI AT . Bl 2236 T IHBT B4R . BT R R
THREATE R, ERMET. ETSNHRIIESR, #0775 E T amfori BSCI A5, &

7.1 - No occupational health examination was provided to employees engaged in post with occupational disease hazards. During onsite tour, auditor
found that there were 2 employees were working in knitting workshop on 3/F of Production Building with high noise and dust. However, no
periodic occupational health examination reports which required by law for those employees were provided for review. It did not respect
Performance area 7: Occupational Health and Safety 7.1, and did not comply with PRC Law of Prevention and Control of Occupational Diseases
Article 35, the employer shall conduct regular occupational health examination for those labourers who are engaged in works with occupational
hazard(s) as required by production safety supervision and administration department and public health administrative department under the
State Council. The occupational health examination shall be conducted before labourers start to take the post, in the course of the work and after
leave the post and the employer shall provide the results of the occupational health examinations to labourers in written. The expenses of the
occupational health examination shall be borne by employers. The employer shall not arrange labourers to engage in the work with occupational
hazard(s) prior to the pre-post occupational health examination, or labourers with any occupational prohibition to engage in the prohibited work
from them. Once the occupational health examination indicates that employee is suffering from the occupational damage in relation to his or her
occupation, the employer shall transfer such a labourer out of his or her original post, and allocate him or her in a proper way. The employer shall
not rescind or terminate the labour contracts signed with those employees without the occupational health examination at time of leaving the
post. The occupational health examination shall be conducted by the medical and health care institutions authorized by the medical
administrative department of provincial people’s government or above.
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7.2 -  Workers and their representatives in the main auditee were not involved in health and safety risk assessment. It partially respected Performance
area 7: Occupational Health and Safety 7.2.

TAMTANKEEZ SRS 2 RSPl . 57 S Em S XOS#7- IR A R 5 %2 427 .2,

7.3 - The auditee had carried out risk assessments for safe, healthy and hygienic working conditions, but the risk assessment did not cover the knitting
workshop with was newly added in December 2019. It partially respected Performance area 7: Occupational Health and Safety 7.3.
%)éshffzzﬁiﬁ%kﬁﬁ%&“%\ R AN AR AR SRR VA7, (B XU P il A B AR 20194E 12 H B A S U 25 1R] o 38 70850 2 505 X 3t 7 - PO e
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7.7 -  1)Hazardous chemicals, such machine oil was used and stored in sewing workshop, but the distribution, use and disposal of chemicals were not
properly recorded. It partially respected Performance area 7: Occupational Health and Safety 7.7. 2)No safety label for hazardous chemical.
During onsite tour, auditor found that there was no label for one bottle of chemical used in sewing workshop. The sewing employee claimed that it
was machine oil. It partially respected Performance area 7: Occupational Health and Safety 7.7, and did not comply with Regulations on the Safe
Use of Chemicals in Workplace, Article 12 The unit, which uses chemical, shall set up identification label for all chemicals in using. For dangerous
chemical, a safety label shall be applied and MSDS be provided for worker.
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7.11 - Raw materials, packing material and finished products are stacked against the wall and pillar. During onsite tour, it was noted that Raw materials,

packing material and finished products stored in the warehouses were put against the wall and pillar directly. It partially respected Performance
area 7: Occupational Health and Safety 7.11, and did not comply with Article 18 of Rules for warehouse Fire Prevention Safety Management: The
goods in the warehouse should be classified for storage. The area occupied by any single stack should not be greater than 100 square meters.
Space shall be at least 1 meter between stacks; Space shall be at least 0.5 meter between stacks and the wall; Space shall be at least 0.3 meter
between stacks and beams or posts. The width of main passages shall be at least 2 meters.
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7.13 - 1)Switch box without safety cover. Through onsite tour, 1 switch box in packing workshop in 4F of the production building was not installed the
insulation protective cover. It partially respected amfori BSCI Performance area 7: Occupational Health and Safety 7.13 and did not comply with
National Safety Technical Code for Electric Equipments — GB19517-2009 2.2 Preventive measure against the hazard of electric shock. Insulation
protective technology, direct/indirect touching protective technology, and so on could be adopted to provide adequate protection for electric shock
hazard of electric equipments, which work in normal application, caused by direct effect of electrical energy.2.2.1 To ensure smooth operation and
prevent hazard from direct effect of electric current, electric equipments must be with adequate electric insulation performance including
insulation resistance, electric strength, quality of thermal endurance, moisture-proof, filthiness-proof, flame resistance, and tracking resistance,
and so on. 2)No valid license for operators engaged in special tasks. Through document review, the auditee had hired one part time electrician.
However, the electrician's certificate had not been renewed since June 2019. It partially respected amfori BSCI Performance area 7:
Occupational Health and Safety 7.13 and did not comply with the PRC Labor Law article 55, laborers engaged in special tasks must receive
specialized training and acquire a license for such tasks.
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7.17 -

7.23 -

7.24 -
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Machines without protective devices. During onsite tour, auditor found that no needle guard was installed for 2 sewing machines in scarf
workshop which was located at 2F of the production building. It partially respected Performance area 7: Occupational Health and Safety 7.17,
and it did not comply with National Safety Technical Code for Electric Equipments-GB19517-2009 Article 2.3.3, Adequate measures shall be
implemented to prevent anyone from touching or getting close to dangerous moving parts while the electric equipment is in normal operation, to
prevent metal craps and dust from flying off, to prevent liquid and gas from overflowing, and to avoid extremely high or low temperature of the
equipment’s outside.
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Remark: The auditee did not provide transportation for employees.
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The auditee did not conduct evaluation on occupational hazard factors. During onsite tour, auditor found that hazardous factors such as dust and
noise existed in knitting workshops. However, the auditee could not provide evaluation report of occupational hazardous factors for review. It did
not respect Performance area 7: Occupational Health and Safety 7.24, and did not comply with Provisions on the Supervision and Administration
of Workplace Occupational Health Article 20, An employing entity with occupational hazards shall entrust an occupational health technical service
agency with corresponding qualification to conduct evaluation on occupational hazard factors at least once every year. An employing entity with
severe occupational hazards shall, in addition to the above requirement, entrusts an occupational health technical service agency with
corresponding qualification to conduct assessment on occupational hazard status at least once every three years. The results of the evaluation
and assessment shall be kept in archive, reported to local administration department of work safety, and announced to the workers.
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Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 174695] Audit Date: 09/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

None observed
RRIAFF £ T

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 174695] Audit Date: 09/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

None observed
RRIAFF A T

Remarks from Auditee:
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Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 174695] Audit Date: 09/03/2020 PA Score: A Deadline date:30/09/2020

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The auditee had established policy and procedures related to No Precarious Employment. The auditee had provided orientation training to
employees about their legal rights and responsibilities, such as: wages and benefits, working hours, occupational health and safety, disciplinary
measures, and etc. Through documents review, onsite tour and worker interviews, auditor noted that no temporary workers, home workers or
students at school ages hired by the auditee and also no dispatched workers used. Meanwhile, the auditee had signed labor contracts with
employees within one month from employment, the auditee had stipulated the probation period with employees according to legal requirement,
the auditee also provided copies of the labor contracts to all employees. Based on satisfactory evidence, the auditee partially respected this
principle, because:
BT AL T TR Z AR RtV AR SR A BORANRR T . Bl e A% 7 76507 0% T NHRIN SR 7 90 TSR 5 3OS MNIRER I, Lo an G SR CREARAl. AR
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10.2 - 1)Through document review, employee interview and management interview, there were total 24 retirees in the auditee currently. The auditee
signed labour contracts with these employees, and did not sign a written agreement. It partially respected Performance area 10: No Precarious
Employment 10.2, and did not comply with Notice about Issues on Implementing Employment Contract System (Ministry of Labor Document
[1996] No. 354) Article 13, When the retiree, who is enjoying pension benefits, will be hired to work again, the employer shall sign a written
agreement with him to explicitly define the rights and obligations including job duties, remuneration, health care, labor protection in the course of
employment. 2)During document review and employee interview, auditor noted that the labor contracts signed with the employees who involve
potential occupational disease hazards (such as dust, noise) did not include the content of potential occupational disease hazards, and the
consequences in the course of work. It partially respected Performance area 10: No Precarious Employment 10.2, and did not comply with Law of
the People’s Republic of China on Prevention and Control of Occupational Diseases (extracted), Article 34: When signing with the employees
labor contracts (including contracts of employment), the employer shall truthfully inform the employees of the potential occupational disease
hazards the consequences in the course of work, the measures for prevention of such diseases and the material benefits, and it shall have the
same clearly put down in the contracts; it may not conceal the facts or deceive the workers.
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Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 174695] Audit Date: 09/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

None observed
RBEIATFE B

Remarks from Auditee:
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Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 174695] Audit Date: 09/03/2020 PA Score: B Deadline date:30/09/2020

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The auditee had continuously identified the significant impacts and environmental implications associated to its activities and carried out the
impact assessment regularly. Policies and procedures were established to incorporate relevant environmental laws and there was a designated
staff responsible for collecting and updating relevant regulations and laws. There was no waste found to be dumped in natural environments, or
burned on open fires. Based on satisfactory evidence, the auditee partially respect this principle, because:
A AZTT REFF SR 5 H A B AR R B B B R R K 38, e AT PR SR S iAo AR TG F AR i, 57 17 A SR BRI A 3C
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12.1 - No Environmental Impact Assessment (EIA) for processes newly added. During onsite tour, auditor found that the auditee had newly added
knitting workshop in December 2019 including 3 knitting machines and one yarning machine on 3F of the production building. However, the
audite could not provide EIA document for review. It partially respected Performance area 12: Protection of the Environment 12.1, and did not
comply with PRC Environmental Impact Assessment Law Article 16, the state conducts systematic management over the Environmental Impact
Assessment of construction projects in accordance with the degree of impact on the environment. Construction units shall compile Environmental
Impact Report, Environmental Impact Report Form or fill out Environmental Impact Registration Form (hereinafter referred to as Environmental
Impact Assessment Documents) under the following rules: (1) For those that may cause heavy environmental impact, Environmental Impact
Report shall be compiled, and the environmental impact produced shall be fully assessed. (2) For those that may cause slight environmental
impact, Environmental Impact Report Form shall be compiled, and the environmental impact produced shall be analyzed or specially assessed.
(3) For those that have very little environmental impact and do not need any Environmental Impact Assessment, Environmental Impact
Registration Form shall be filled out. The construction projects’ systematic management directory of Environmental Impact Assessment is made
and published by the environmental protection administration agency under the State Council.
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12.3 - No Environmental Impact Assessment (EIA) approval for processes newly added. During onsite tour, auditor found that the auditee had newly
added knitting workshop in December 2019 including 3 knitting machines and one yarning machine on 3F of the production building. However,
during document review, the auditee could not provide the EIA approval for expanded construction project for review. It partially respected
Performance area 12: Protection of the Environment 12.3, and did not comply with PRC Environmental Impact Assessment Law article 24, after
the approval of the construction projects’ Environmental Impact Assessment Documents, in case of any changes in the nature, scale, site,
production process or measures of preventing pollution and ecological damage, construction units concerned shall re-submit the construction
projects’ Environmental Impact Assessment Documents for the application.
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Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 174695] Audit Date: 09/03/2020 PA Score: B Deadline date:30/09/2020

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The auditee had established the ethical business behavior policy and communicated to employees. During opening meeting, the assessors had
explained the anti-bribery policy of Intertek and amfori BSCI, and the auditee had signed on the document during the opening meeting. No
bribery case was happened during this assessment. The auditee had provided a set of accurate and complete documents for review during this
audit. Based on satisfactory evidence, the auditee partially respected this principle, because:
e o Ay ST T T AE A FE o0t 2 A T AC SR ER . A B U2 WU 5 6 A% SR RE T IntertekAlamfori BSCIFKAE I is (I BZ, e 1% 7526 T [F)
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13.1 - The auditee did not identify the situations and activities where acts of corruption, extortion or bribery are most likely to occur in its context, did not
provide ethic and integrity training to high risk employees regularly. It did not respect Performance area 13: Ethical Business Behaviour 13.1.
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Remarks from Auditee:
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